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the humaun power

the future of work is human
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Joseph Weizenbaum:

The danger of artificial intelligence is not that
machines will start thinking more and more like
humans, but that humans will start thinking more

and more like machines.
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ROBO-LAWYER
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1. human centri 2. human led (ai 3. human and ai 4. ai leac 5. ai centric (no

(no ai) augment) cooperative (human human)

augment)

Human: Al workforce ratio

the
humain
power






2L ABOR MARKET

|  HIRE 2
TRAIN -
MOTIVATE g

AND

RETAIN

. e——







40% ENGAGEMENT




30% UNTAPPED POTENTIAL
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Al DEVELOPS SKILLS




CURIOSITY







QUESTIONING IS
THE NEW
KNOWING




AGILITY IN ADOPTION
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WHAT POTENTIAL

DOES YOUR ORGANISATION

NEED?
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FREEDOM AND A7
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STAKEHOLDERS




SITUATIONAL LEADERSHIP
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DARE NOT TO KNOW
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humain power: a workforce from humans and Al

Tasks & time
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